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Week of April 28, 1980 


LABOR SECRETARY MARSHALL APPLAUDS ROLE 
OF SUMMER YOUTH PROGRAM, AID TO MINORITIES 


WASHINGTON -- Secretary of Labor Ray Marshall urged a wide cross section of 
leaders to continue their support of the Summer Youth Employment Program “because 
it is turning around the lives of multitudes of young Americans who are in search 
of their own dignity and self worth.” 

Addressing a program marking the 15th year of the Labor Department's Summer 
Youth Program, Marshall said the program “has bettered the lives of more than 9.5 
million young people.” 

He pointed out that last July, the program accounted for nearly 40 percent of 
the Nation's employed minority teenagers. 

Marshall said the program's high rate of success is due to the Labor Department's 
commitment and improved performance, and to targeting the program to people who really 
need help. 

These include youth prone to dropping out of school, the handicapped, ex-offenders, 
women seeking nontraditional jobs, and others to whom the denial of opportunity 
represents the denial of hope, he said. 

This year $745 million is being apportioned among 473 CETA prime sponsors to 
operate the Summer Yout” Program. The funds will make it possible to hire about 
a million economically disadvantaged youth. 

Youth, 14-21, will be provided with 10-week jobs in their communities, earning 
the minimum wage of $3.10 per hour. 

Marshall also noted that a review of last year's program showed that more than 
95 percent of the worksites provided youth “meaningful, supervised and productive 
work experience." More than 900,000 youth participated in last year's program. 

Marshall praised the role of representatives from business, labor, education, 


government, church groups, civic and fraternal organizations for their support in 
joining the department to provide new hope for the poor and disadvantaged. 


He encouraged his audience to continue their contributions, because “this 
nation cannot affort to neglect those whom the Summer Youth program serves." 
#4## 
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Week of April 28, 1980 


STATES, LOCALITIES GET $745 MILLION 
FOR 1 MILLION SUMMER JOBS FOR YOUTH 


WASHINGTON -- Assistant Secretary of Labor Ernest G. Green announced that about 
one million economically disadvantaged youth, 14 through 21, will be hired this 
summer under the department's $745 million Summer Youth Employment Program (SYEP). 

Green made the announcement in connection with the 15th anniversary of the 
summer youth jobs program which was launched in 1965. 

The assistant secretary said that the $745 million is being apportioned 
among 473 state and local governments serving as prime sponsors under the Comprehensive 
Employment and Training Act (CETA). The funds are expected to provide youth with 10- 
week summer jobs in community service agencies at the minimum wage of $3.10 an hour. 

Green said prime sponsors had received estimates of funds for their summer 
programs as early as December to give them plerty of time to plan extensive and 
enriched summer job programs in their communities. 

-The assistant secretary said a review of the nation's 1979 summer youth jobs 
program found “an overwhelming majority of worksites provided meaningful, supervised 
productive work experience." 


He noted that intensive monitoring of the program was part of an effort 


(More) 
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by the department and local prime sponsors to improve the summer program--an 
effort which has produced substantial and documented results. Without a doubt, 
the 1979 SYEP represents a significant record of accomplishment, he said. 

“We ave proud of this tremendous turnaround in the summer youth program, 
but we are not satisfied", Green said. “The lessons learned from these 
reviews will be incorporated into the planning and operation of the upcoming 
summer's program. 

“As we enter the 1980's, there is encouraging evidence that the employment 
and training system can respond and correct problems, and can effectively 
manage one of the most administratively challenging of the department's youth 


programs," Green concluded. 

Under SYEP, youth get experience in a variety of job settings. These 
include X-ray, laboratory, medical, and dental assistants; library, teacher, 
museum, and legal aides; maintenance helpers; lifeguards; clerk-typists; 
junior coaches and counselors; and trainee positions in such skills as sheet- 
metal shaping, boilerroom operation and warehousing. 

SYEP projects include community beautification, tree planting and 
neighborhood clean-up, construction of bike and hiking trails, developing 
historical information, and weatherizing houses of low-income families. 

The 1980 summer jobs program will supplement the various activities anc 
programs now underway under the year-round CETA youth programs. These programs, 
like SYEP, are administered by the department's Employment and Training 
Administration. 

Summer program participants are recruited from families that are 
economically disadventaged"--receiving welfare or having an annual income 
(for a family of four) of between $7,200 and $12,500 depending on location. 


(more) 


Week of April 28, 1980 


AID APPROVED FOR 48,000 FORD AUTOWORKERS, 
DENIED FOR 4200- OTHERS 


WASHINGTON -- Approximately 48,000 workers at 13 Ford Motor Co. assembly plants 
in nine states have been certified by the U.S. Labor Department as eligible to apply 
for trade adjustment assistance. 

Department investigations indicated that the workers have been or may become 
uemployed or underemployed as a result of increased imports of mid-size and standard 


size: passenger cars as well as pick up trucks, general utility vehicles and vans. 


The Labor Department has also denied a petition for adjustment assistance 
filed on behalf of approximately 4200 workers producing medium and heavy duty 
trucks at Ford's Kentucky Truck Plant in Louisville, Ky. 

Petitions for adjustment assistance were filed with the Labor Department by 
the United Automobile Workers Union (UAW) on Feb. 5, 1980, on behalf of workers 
producing cars and trucks at 14 Ford assembly plants in nine states. The 
following criteria were met in the case of each group of certified workers: 
there were (1) increased imports of competitive products, (2) significant layoffs 
or threatened layoffs or underemployment, and (3) a decline in the facility's 
sales or production, and (4) increased imports contributed importantly to the 
job losses at the facility. 

Following are the locations of the 13 Ford assembly plants whose workers have 


been certified with the estimated number of eligible workers, products, and 


impact dates: 
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Name and Location of Plant No. of Workers Products Impact Date 
Atlanta 3250 standard cars 1/30/79 
Atlanta, Ga. 

Dearborn 4600 mid-size cars 8/1/79 
Dearborn, Mich. 

Wayne 3700 mid-size cars 1/30/79 
Wayne, Mich. 

Michigan Truck 2750 light trucks, 9/1/79 
Wayne, Mich. general utility 

vehicles 

Wixom 5150 luxury/specialty 8/1/79 
Wixom, Mich. cars 

Louisville 3850 standard cars, 1/30/79 
Louisville, Ky. light trucks 

Norfolk 2400 light trucks 10/1/79 
Norfolk, Va. 

San Jose 4200 mid-size cars, 10/1/79 
San Jose, Calif. light trucks 

Twin Cities 2550 light trucks 10/1/79 
Minneapolis, Minn. 

Lorain 6800 mid-size cars, 8/1/79 
Lorain, Ohio vans, light trucks 

Ohio Truck 1850 vans 8/1/79 
Lorain, Ohio 

St. Louis 2500 standard cars 8/1/79 
St. Louis, Mo. 

Chicago 4400 mid-size cars 10/1/79 


Chicago, I11. 

The Labor Department investigation involving workers at the Kentucky Truck 
Plant in Louisville disclosed that U.S. imports of medium trucks declined from 
calendar year 1978 to calendar year 1979. Employment of production workers and 
plant production of medium trucks increased from model year 1978 to model year 
1979. Heavy trucks account for an insignificant percentage of total plant 
production. Any import influence in this product line could not have contributed 
importantly to overall employment declines at the plant. 


~more- 


BLACK NEWS DIGEST - 4/28/80 
FORD AUTOWORKERS - P. 3 


The Trade Act of 1974 provides that workers who believe they have been or 
will become totally or partially separated from employment as a result of increased 
imports may petition the secretary of labor for certification of eligibility to 
apply for adjustment assistance. 

Assistance to workers under the Trade Act may include cash trade readjustment 
allowances, training, employment services (counseling, testing, job placement 
services), job search grants, and relocation allowances. 

The cash trade readjustment allowances amount to 70 percent of a worker's 
average weekly wage, not to exceed the national average weekly manufacturing wage, 
for up to 52 weeks. Generally the amount of the trade readjustment allowance is 
reduced by the amount of the unemployment insurance the worker receives. Workers 
may receive up to 26 additional weeks of allowances to complete approved training. 
Workers aged 60 or older when separated from their last job may receive up to 26 
additional weeks of allowances. No worker may receive more than 78 weeks of 
allowances. 

Workers separated on or after the impact date are eligible to apply for trade 
adjustment assistance under the Trade Act of 1974. Workers are not eligible for 
assistance if their last separation from adversely affected employment occurred 
before the impact date or on or after the termination date (if any) specified in 
the certification. 

Payments of trade readjustment allowances, training, employment services, 
job search grants, and relocation allowances will be administered primarily 
through the state employment security agencies with funds provided by the Federal 
Government. 

To be eligible, a worker must have been employed at the affected facility 


for at least six months out of the year prior to layoff. 


~more~- 
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Under the Trade Act, workers whose petition for adjustment assistance has 
been denied by the Labor Department may request administrative reconsideration 
by the department within 30 days after publication of the determination in the 
Federal Register. Workers may also file a petition for review with the U.S. 
Court of Appeals for the eircuit in which they are located or with the U.S. Court 
of Appeals for the District of Columbia Circuit within 60 days of publication of 
the original denial. If adminstrative reconsideration has been requested, they 
may file a petition for review within 60 days of publication of a denial of 


reconsideration or of a negative determination on reconsideration. 


Week of April 28, 1980 


AUTO WORKERS UNION TO FIND 
JOBS, TRAINING FOR 1,372 


WASHINGTON -- Assistant Secretary of Labor Ernest G. Green announced that the 
United Auto Workers (UAW) will develop on-the-job training (0JT) opportunities for 


1,372 jobless or underemployed persons under a $1,614,000 contract renewal. 


Under the one-year extension, the United Automobile, Aerospace, and 
Argicultural Workers of America will promote OJT subcontracts with priva e 
employers who have collective bargaining agreements with the UAW. Plants in 
as many as 25 states may be involved. 

The new contract calls for the UAW to provide job development and referral 
for 1,070 persons recently laid off from plants covered by UAW bargaining 
agreements. 

In a separate upgrading effort, 302 presently employed but low-skilled 
workers will receive subsidized OUT so they can move into better jobs. 


States in which OJT projects may be initiated are: 


Alabama Kentucky Ohio 
Arkansas Maryland Oklahoma 
California Massachusetts Pennsylvania 
Connecticut Michigan South Carolina 
Georgia Minnesota Tennessee 
Illinois Missouri Texas 
Indiana New Jersey Virginia 
lowa North Carolina Wisconsin 
New York 
On-the-job training wiil Se developed in various »ccupations in the industries 


wherever employees are represented by the union. All trainees will pay union 


(more) 
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wayes. The UAW will call on state Job Service offices to test applicants for the 
training. 

This is the UAW's 11th training contract with the U.S. Labor Department since 
1966. The UAW estimates that during that time, 13,500 jobless or under- 
employed workers have been hired and trained at a Federal cost of $16.0 million. 
JAW bargaining agreements cover more that 1.7 million employees in 2,800 

moanies. 
The contract is funded under the Comprehensive Employment and Training 
(CETA) which is administered by the department's Employment and Training 


Administration (ETA). 





Week of April 28, 1980 
UAW TO PREPARE 330 YOUTH 
FOR APPRENTICESHIP 

WASHINGTON -- The United Auto Workers (UAW) will prepare 330 youth, mainly 
minorities and union members, for metal trade apprenticeships- under a $662,000 CETA 
contract renewal, Assistant Secretary of Labor Ernest G. Green announced. 

Classes to prepare the apprenticeship aspirants for entry examinations will be 
conducted in cities yet to be determined in 15 states. 

A total of 60 hours, will be conducted--three hours a day, two days a week, for 
ten weeks. If a trainee's test-passing ability appears to be marginal, individual 
tutoring will be provided to strengthen areas of weakness. 

In addition, 10 hours of tutoring will be available to present apprentices who 
are having difficulty and are in danger of dropping out of their apprenticeships. 


States in which projects may be located are: 


California Kentucky New York 
Delaware Maryland Ohio 

Georgia Missouri Pennsylvania 
Illinois Michigan Tennessee 
Indiana New Jersey Wisconsin 


Metal trades such as machinists, tool and die maker, and casting and molding 
will be stressed. The pre-apprenticeship training will include math, reading 
compensation, spatial relations, mechanical, verbal and abstract reasoning, and 
test-passing proficiency. 


The UAW will conduct a comprehensive motivation and education program in all 
inner-city high schools where apprenticeship openings are announced. It will tell 
the students about the values of apprenticeship and encourage substantial minority 
participation through extensive recruiting. 


Persons already employed under UAW bargaining agreements will receive the pre- 
apprenticeship training for upgrading purposes. 


The training is funded under Title III of the Comprehensive Employment and Training 
Act (CETA) which is administered by the department's Employment and Training 
Administration (ETA). 


For additional information about the contract, contact Gerald Daniel, assistant 
to the vice-president (UAW), or Grady Stallworth, UAW, 1401 Michigan Ave., Detroit, 
Mich., 48226, telephone 313-926-5535. 


The Federal representative assigned to the contract is Charles A. Liberty, ETA 


Office of National Programs, telephone 202-376-7136. 
#ee@ 
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940 JOBLESS, MINORITIES TO GET METAL-WORKER TRAINING 
WASHINGTON -- On-the-job training in metal-working skills wil] be provided to 


940 jobless men and women in more than 20 cities under a $1.8 million contract renewal 
with the National Tool, Die and Precision Machining Association, Assistant Secretary 
of Labor Ernest G. Green announced. 
Under the one-year contract, participants will train for such occupations 
as tool and die maker, mold maker, and precision machinist. They will receive 
classroom instruction and on-the-job training in private firms over a period 
of 24 weeks. 
The first 12 weeks will consist of combined classroom and hands-on 
instruction in either public or association-run schools. 
The second 12 weeks will provide on-the-job, nonsubsidized training as 
an employee of one of the 3,100 member firms of the association. 
As apprentices, they will receive beginning wages amounting to 60 percent 
of the journeyman wage prevailing in the area. 
Under 12 previous contracts totaling $13.8 million, the association has 
provided training to 13,181. Of these, 10,167 completed the classroom portion 
of the training and 7,707 completed on-the-job training. About 30 percent of 
all program participants were minorites. 
The contract is funded under the Comprehensive Employment and Training 


Act (CETA) which is administered by the department's Employment and Training 


(More) 
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Administration (ETA).- 

For further information about the contract, contact John A. Bell, 
Manager of Training 4‘ctivities, National Tool, Die, and Precision Machining 
Association, 9300 Livingston Rd., Washington, D0.C., 20002, telephone 202- 
248-6200. 

The federal representative assigned to the contract is Charles A. Liberty, 
ETA Office of National Programs, telephone 202-376-7136. 

The associatior anticipates it will allocate about $75,000 to each of the 


following locations to conduct the training. 


STATE CITY, COUNTY OR AREA 
Alabama Birmingham 
Arizona Phoenix 


California 


os Angeles, Orange County, 
San Fernando Valley, San Jose 


Colorado denver 

Florida °t. Lauderdale, West Palm 
Beach 

Illinois Chicago 

Massachusetts 3oston, Springfield 

New Jersey irvington 

New York ong Island, Rochester 


North Carolina 


Greensboro 


Ohio leveland, Dayton 
Tennessee ashvilie 
Texas lallas, Houston 


Washington 


eattie 
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$15 MILLION IN BACK WAGES FOUND DUE 
UNDER EMPLOYERS OF UNDOCUMENTED WORKERS PROGRAM 


WASHINGTON -- I1}egal underpayments of $15 million to 94,000 workers have been 
found under the Employers of Undocumented Workers Program during the first half of 
this fiscal year, Assistant Secretary of Labor for Employment Standards Donald 
Elisburg announced. 

These figures represent a 60 percent increase over the same period for the 
previous year, when $9.5 million in back wages was found due to 61,400 workers by 
the program. 

So far this fiscal year, employers have agreed to pay $8 million to 60,000 - 
workers. These figures for wages that employers agreed to pay and for number of workers 
affected are 43 percent and 31 percent greater, respectively, than those disclosed for 
the same period for fiscal year 1979. The fiscal year runs from Oct. 1, to Sept. 30. 

“The Employers of Undocumented Workers Program has proved to be a powerful too! 
in the fight to insure that the rights of all workers, regardless of their 
citizenship status, are protected," Elisburg said. 

"At the same time, the program is accomplishing an important objective of removing 
the economic incentive to employ undocumented workers at lower wages. Such practices 
reduce job opportunities for American citizens as well as other workers who are in 
this country legally," he noted. 

The program, initiated in 1978 by President Carter, designated additional resources 
to the Wage and Hour Division of the department's Employment Standards Administration 
for investigating possible violations of wage and hour laws involving undocumented 
workers. 


The Fair Labor Standards Act, which is enforced by the Wage and Hour Division, 
establishes minimum wage, overtime and child labor requirements. 


Special teams of expsrienced wage and hour compliance officers have been organized 
in recent months in several areas of the country where large concentrations of 
undocumented workers are 2mployed, such as New York, Miami and Los Angeles. These 
teams have focused in particular on the garment, construction, hotel and restaurant 
industries, where undocumented workers are most likely to be employed. 
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EMPLOYMENT, TRAINING RESEARCH CATALOG ISSUED 
WASHINGTON -- The U.S. Labor Department has issued a catalog of ongoing and 


completed research projects conducted for its Employment and Training Administration 
(ETA). 

The catalog, "Research and Development Projects," lists all such projects active 
on Sept. 30,.1979, and all those completed since July 1, 1976. It also lists reports 
and related research publications funded by ETA's Office of Research and Development 
and received during the previous two fiscal years. 

This ninth annual summary, an update of the 16-year compendium of R & D projects, 


is the principal means of informing the public of current research in the employment 


and training field. The book is of particular use to Federal and state research 


people, employment and training officials, academicians, prospective applicants for 
grants and contracts, and industrial and personnel relations people. 

The catalog groups projects and publications by subject matter. Institutional, 
doctoral dissertation, and small research project grants are listed separately. 
Guidelines for submitting proposals for research and development projects are included. 

Copies of the catalog may be obtained without charge from the Inquiries Office, 
Employment and Training Administration, U.S. Dept. of Labor, Rm. 10225, 601 D St., 
N.W., Washington, D.C. 20213. Phone: 202-376-6730. 





Week of April 28, 1980 
LABOR DEPARTMENT ISSUES NEW BOOK 
DEDICATED TO FORMER SECRETARY FRANCES PERKINS 

WASHINGTON -- "Protecting People at Work," a new 364-page illustrated reader in 
occupational safety and health issued by the U.S. Department of Labor, is dedicated to 
the memory of former Secretary of Labor Frances Perkins. 

The book, containina specially commissioned articles on various aspects of the 
problem of deaths, injuries and illnesses in American workplaces, was released by the 
Government Printing Office to coincide with ceremonies on April 10 dedicating the 
Labor Department's headquarters building in Washington, D.C. in honor of Frances 
Perkins. 

The articles in the book were written by experts from labor, industry, government 
and the academic community especially for the volume. There is also .a foreword by 
Labor Secretary Ray Marshall and a dedication to Perkins, noting her many contributions 
to efforts to improve the safety and health of working people. 

‘In his forword, Secretary Marshall states the passage of the Occupational Safety 
and Health Act of 1970 “has helped fulfill a promise that our nation's workers need not 
trade their labor for the risk of accidents or illness." 

Marshall writes that, "One of the law's greatest achievements has been to create 
hope and awareness that with labor, management, government and the research community 
working together, occupational hazards can be controlled and eliminated." 

The dedication notes that “from the very beginning of her distinguished public 
service career, Frances Perkins realized that the American worker was too valuable 
a resource to be wasted. 

"It is fitting that ‘Protecting People at Work’ be dedicated to Frances Perkins, 
whose efforts to improve the safety and health of workinc people helped pave the way for 
the many scientific and legal protections now quaranteed to al! working Americans. 
Working conditions have improved greatly since 1880 (year of her birth) but much remains 
to be done. Frances Perkins’ spirit and commitment to insuring better working conditions 
serve as a quide to everyone seeking to make our Nation's job sites safer and more 
healthful." 


Government 


The $6.50 Sook is available from the Superintendent of Documents 
Printinoa Office, Washington, D.C. 20402. Stock Number 629-015-90055- 


4, 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Job Banks, an important tool of the U.S. Employment Service, or Job Service, 
offer computerized daily printouts of all available jobs listed by employers in a 


labor market area. 


Job Banks, which offer computerized daily printouts of all available jobs 


listed with the Employmert Service, or Job Service, in a labor market area, now 
cover areas with three-quarters of the U.S. labor force, according to the U.S. 


Department of Labor. 


The U.S. Department of Labor's Office of Comprehensive Employment Development 
supervises training and work experience programs to increase the employability of 
individuals who have had difficulty competing in the labor market. 

### 

The U.S. Department of Labor's Office of Comprehensive Employment Development 
administers the Work Incertive Program in cooperation with the Department of Health, 
Education, and Welfare, to help welfare recipients get and keep jobs. 

# # # 

Under the Comprehensive Employment and Training Act (CETA), state and local 
governments have authority to design and operate their own training programs to 
meet local needs, according to the U.S. Department of Labor. 


# # # 
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